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Resolution of the University of Lleida, by which a call is issued for a merits- and abilities-based selection
process to formalize a fixed-term employment contract under the category of Research Staff'in Training
(Personal Investigador en Formacio), in accordance with Royal Decree 103/2019 of 1 March, which
approves the Statute of Pre-doctoral Research Staff in Training. Call 10/2026 REC.

In view of the need to hire a person to carry out research tasks funded by project G25003 RESTORATIVE
(Project: 101227219 — RESTORATIVE — HORIZON-MSCA-2024-DN-01).
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In accordance with Articles 20 and 21 of Law 14/2011 of 1 June, on Science, Technology and Innovation,
universities may enter into pre-doctoral contracts with the purpose that pre-doctoral research staff in
training simultaneously undertake, on the one hand, research activities within a specific project and, on the
other hand, a set of activities forming part of a doctoral programme, aimed at acquiring the competencies

digo: https://ae-seu.udl.cat/verifica

and skills necessary to obtain the official university doctoral degree. The performance of any other activity
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'8 that would undermine the research and training purpose of the contract may not be required.

c

'§ This Rectorate, by virtue of the powers conferred upon it by Law 1/2003 of 19 February, on Universities
£ of Catalonia, by the Statutes of the University of Lleida, and by all other applicable legislation,

o

>

Resolves to announce this selection process in order to formalize the contract, the content of which is set
out in Annex I and Annex II to this call.

Against this resolution, which exhausts the administrative procedure, and notwithstanding its immediate
enforceability, an optional appeal for reconsideration may be lodged, prior to judicial-administrative
proceedings, before the same body that issued the resolution, within one month from the day following its
publication on the notice board of the Electronic Office of the University of Lleida (https://tauler.seu.cat),
in accordance with Articles 123 and 124 of Law 39/2015 of 1 October, on the Common Administrative
Procedure of Public Administrations. Alternatively, a claim may be filed directly before the Labour Court
of Lleida within two months from the date of publication.

Likewise, interested parties may lodge any other appeal they deem appropriate in defence of their interests.
On the date of the electronic signature.

By delegation, Resolution of 01.12.2025, DOGC 9557 of 04.12.2025.

Vice-Rector for Research,

Jordi Voltas Velasco
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ANNEX I-Call code UdL 10/2026 REC

Type of contract: Fixed-term employment contract under the category of Research Staff in Training
(Personal Investigador en Formacid), in accordance with Royal Decree 103/2019.

Number of contracts: 1

I M GbdoXgy

Purpose of the contract: Development of a novel phase change material (PCM) thermal energy
storage heat storage (TES) tank, based on phase change materials (PCM), for thermomechanical
grid-scale energy storage and power-to-X applications

Tasks to be carried out:

The overall aim is to develop a novel phase change material (PCM) thermal energy storage heat storage
(TES) tank, phase change material (PCM), for thermomechanical grid-scale energy storage and power-to-
X applications. The key tasks here include:
e  Cooperate with a colleague to develop a material development using FactSage and experimental
characterization to characterize it experimentally
e To carry out Advanced modelling for components development for Power-to-X TES tanks using
COMSOL or similar software with experimental validation. This will be used to develop the novel
TES tank
e To characterize experimentally the new TES tank
e Development of advanced models for systems
e Using TRNSYS or similar software, to study the integration of the TES tank in the electrical grid

Verificacion cadigo: https://ae-seu.udl.cat/verifica
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This contract is solely and exclusively intended for the development of the research objectives and tasks
set out in the contract and directly linked to the completion of the doctoral thesis.

Project: G25003 - Grid-Scale Energy Storage: Imperatives for Accelerating the Green Transition -
RESTORATIVE (Project: 101227219 — RESTORATIVE — HORIZON-MSCA-2024-DN-01).

Project supervisor: Luisa F. Cabeza, Department of Industrial and Building Engineering (Organic code
030211).

Department: Department of Industrial and Building Engineering.

Project funding: Project: 101227219 — RESTORATIVE — HORIZON-MSCA-2024-DN-01.
[ YES B NO The employment contract may be co-funded by the European Social Fund.
Organic code: 030211

Budget allocation: Managed through ORDI RCD 125

Budget item: 64000

Remuneration: Established in RD 103/2019. he corresponding amount will be paid in 12 monthly
instalments.

Working hours and schedule: Full time. Monday to Friday from 9:00 to 14:00 and from 16:00 to 18:30.
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Campus and workplace location: Cappont Campus, EPS, CREA building, room 0.32.

Duration of the contract: 36 months. Start date: 01/10/2026 — End date: 30/09/2029 (minimum 1 year,
maximum 3 years, in full annual periods).

The duration of the contract shall be linked to the submission of the doctoral thesis. The contract shall
terminate once the researcher submits the doctoral thesis.

I M GbdoXgy

Selection Committee:

- Dr. Jordi Voltas Velasco, Vice-Rector for Research, or a person delegated by him.

- Dr. Emiliano Borri, researcher at the Department of Industrial and Building Engineering of the
University of Lleida, member of Research Group 2021 SGR 01615.

- Dr. Magdalena Barnetche Oresanz, Engineering Coordinator at Build to Zero.

digo: https://ae-seu.udl.cat/verifica
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‘Q
Z Alternate members:
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‘S

3 - Dra. Luisa F. Cabeza, researcher at the Department of Industrial and Building Engineering of the
5 University of Lleida, member of Research Group 2021 SGR 01615.

>

- Sr. Guillermo Garcia Rivero, Engineering Coordinator at Build to Zero.
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ANNEX II - UdL Call Code 10/2026 REC
Call Guidelines
1. General provisions

A selection process is announced to hire one person under the modality of pre-doctoral research staff in
training with full-time dedication for a period of 36 months, from 1 October 2026 to 31 September 2029,
to carry out research tasks related to the completion of the doctoral thesis and within the project G25003 —
Grid-Scale Energy Storage: Imperatives for Accelerating the Green Transition - RESTORATIVE
(Project: 101227219 — RESTORATIVE — HORIZON-MSCA-2024-DN-01).
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The contractual modality is that established in Royal Decree 103/2019.

This employment contract is governed by the provisions of Law 14/2011, of 1 June, on Science, Technology

and Innovation; by Royal Decree 103/2019; and, in matters not foreseen in the aforementioned regulations,
by Royal Legislative Decree 2/2015, of 23 October, approving the revised text of the Workers’ Statute.

on co
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2. Elegibility Recruitment

To participate in this call, applicants must meet the following eligibility requirements:

a) Not have resided or carried out their main activity (work, studies, etc.) in Spain for more than 12
months  during the 3 years immediately prior to the call deadline.

b) Hold a higher education qualification that allows access to a doctoral programme before the call
deadline and not hold a doctoral degree.

The predoctoral research staff contract requires enrolment in a doctoral programme at the University of
Lleida. For this purpose, in the case of qualifications issued by foreign institutions outside the European
Higher Education Area, a Declaration of Equivalence of foreign higher education degrees to the academic
level of an official Bachelor’s or Master’s degree may be required.

For this reason, the University reserves the right to request the submission of additional supporting
documents from the candidate at any time during the selection process and prior to formalising the contract.

3. Employment conditions
The contract will have a duration of three years, on a full-time basis (37.5 hours per week).

The total annual employment cost funded by the MSCA for this position amounts to 54.522,72€. This figure
represents the gross cost for the employer and includes the employer’s Social Security contributions.
After deducting the employer’s mandatory Social Security contributions, the estimated annual gross salary
of the researcher is approximately 33.272,28€. In the event of changes in Spanish national legislation, these
estimated amounts may be affected.

In the case of researchers with family obligations, the total annual employment cost increases to 62.422,72€.
As in the previous case, this amount includes the employer’s Social Security contributions. After their
deduction, the estimated annual gross salary for researchers with family obligations is approximately
37.986€. In the event of changes in Spanish national legislation, these estimated amounts may be affected.

From the gross salary amounts indicated above, the employee’s mandatory Social Security contributions
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and personal income tax (IRPF) will be further deducted, in accordance with the applicable Spanish
legislation, to determine the net salary.

A detailed guide explaining how MSCA salaries are calculated in Spain, including the distinction between
employer cost, gross salary and net salary, is available on the Euraxess Spain website:
https://www.euraxess.es/system/files/2025-
02/Guide%200n%20salary%20calculations%20for%20MSCA%20fellowships%20in%20Spain_0.pdf
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4. Application
4.1. The complete application consists of:
e Standard application form: personal data and contact details (handled according to the GDPR

regulation), family or any special condition, academic degrees, countries lived in and MSCA
mobility rule declaration statement, and any other required fields.

digo: https://ae-seu.udl.cat/verifica
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3 e Scanned copy of identity card, resident’s card or passport in force.

S e Scanned copy of your MSc Certificate and transcripts.

§ e Scanned copy of your BSc Certificate and transcripts.

E e For non-EU candidates: verified document from the origin or hosting institution confirming that
g your Higher Education Degree grants access to a doctoral programme.

e  Curriculum Vitae (Europass model, max 3 pages — All relevant information must be also included
in the dedicated sections of the standard application form of the application tool). Please specify
refugee status, disabilities, victim of gender, data protection needs or any special needs.

e  Letter of motivation expressing your interest in the research topic: one letter per topic applied for
(free format, 2 pag. max), you are encouraged to choose more than one but limited to three.

The language of the application and all accompanying documentation shall be English.

Only identity documents and academic qualifications may be accepted in their original languages.
Copies translated into English must be provided for official degrees if the originals are not available in any
of the following official languages of the European Union: Spanish, French, Italian, German, Portuguese,
or English.

4.2. Applications must be submitted through the electronic registry of the University of Lleida
(https://seuelectronica.udl.cat/registreelectronic.php), using the "Foreign students form submission" option.

Applications must be addressed to the GREiA group, using a generic application form.

Applicants must attach the application form provided in the corresponding call, as well as all required and
supplementary documents. This application form can be downloaded from the webpage
https://www.recercaitransferencia.udl.cat/ca/convocatories/contractes-predoctorals/#sections-tab-26

where the relevant call for applications is published. The entire selection process may also be consulted on
this page, which will contain the corresponding links to the electronic registry.

4.3. The deadline for submitting applications will be 20 working days, counted from the day after the
publication of this Resolution on the notice board of the electronic site of the University of Lleida.

5. Admission of applicants

5.1. Within 5 calendar days from the end of the application submission period, a resolution will be issued
approving the provisional list of admitted and excluded applicants, indicating, where applicable, the reasons
for exclusion. This resolution will be published on the notice board of the electronic site of the University
of Lleida: https://seuelectronica.udl.cat/etauler.php
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5.2. Applicants will have a period of 10 working days, counted from the day after the publication of the
provisional list of admitted and excluded candidates, to submit any claims in order to correct deficiencies
in the application and address the grounds for exclusion.

5.3. Once the claims period has ended, a resolution approving the final list of admitted and excluded
applicants will be issued and published in the manner previously established.

5.4. Material and factual errors may be corrected at any time.

6. Members of the Selection Committee

The proposal for selecting the candidate shall be made by a committee composed of three members.
The committee shall be chaired by the person responsible for the Vice-Rectorate to which research is
assigned, or by a delegate.

The other two members shall be one academic staff (PDI) at UdL, who must hold a doctoral degree and be
either civil servants or contracted staff, preferably one of the PhD supervisors. The other, shall be a
representative of the industry involved in the project RESTORATIVE. They shall be appointed by the
corresponding Vice-Rector from two shortlists submitted by the project leader.

7. Evaluation Process: Evaluation of their application

The selection process is structured in three stages: (i) pre-screening, (ii) first-round technical interviews,
and (iii) second-round soft-skills interviews.

(i) First Step: pre-screening
In this first stage, members from the committee of University of Lleida will verify eligibility, will assess

the relevance of the candidate’s background, and will review academic grades. The assessment will be
made according to the following criteria (total score: 100 points):

Criteria Max Score Threshold
Eligibility Pass/Fail -
Relevance of background 40 28
Academic grades 40 28
Overall profile fit (Experience, skills, 20 14
and added value)

TOTAL 100 70

Description of the evaluation criteria:

a) Eligibility (Pass/Fail)

e  Verification that the applicant meets all formal and administrative eligibility
requirements established in the call, including submission of the required documents
and compliance with the admission conditions.

b) Relevance of background

e  Assessment of how well the candidate academic and professional background matches
the topic of the PhD project. This includes previous studies, technical knowledge,
research exposure, and any experience directly related to the proposed area of work.
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¢) Academic grades
e Evaluation of the candidate academic performance based on Bachelor and Master
transcripts, overall marks, academic progression, distinctions, scholarships, or other
indicators of academic excellence.
d) Overall profile fit
e Overall assessment of the candidate suitability for the position, considering relevant
experience, transversal and technical skills, motivation, adaptability, and the added
value the candidate may bring to the research team and the project.

Following this first evaluation phase, a ranked list of candidates who meet the required thresholds will be
published, together with the list of excluded applications. Applicants whose scores exceed the minimum
cut-off established in the evaluation criteria will be invited to participate in the second selection phase.

(ii) Second step: technical interview

Shortlisted candidates will participate in a first round of technical interviews carried out by researchers
from GREIA research group at UdL. The purpose of this stage is to assess the candidates technical fit with
the doctoral project and the research environment. The interview will be evaluated according to the
following criteria (total score: 100 points):

Evaluation criteria Max. score Threshold
Research experience and technical background 30 21
Knowledge of the specific field and project fit 40 28
Motivation and problem-solving capacity 30 21
Total max. score (threshold) 100 70

Description of the evaluation criteria:

a) Research experience and technical background
e Assessment of the candidate’s prior research exposure and technical preparation in
relation to the project, including methodological knowledge, practical skills, and
previous academic or professional experience.
b) Knowledge of the specific field and project fit
e Assessment of the candidate’s understanding of the research area and of the degree of
alignment between their profile and the proposed PhD project.
¢) Motivation and problem-solving capacity
e Assessment of the candidate’s interest in the PhD topic, commitment to research, and
ability to approach scientific or technical challenges in a structured and effective way.

The interview will have an approximate duration of 30 minutes through an online secured platform. After
the technical interviews, selected candidates will be invited to a second round focused on soft skills.

(iii) Third step: soft-skills interview

The shortlisted candidates from the technical interview, will participate in the final interview carried out by
one UdL representative, one academic advisor, and an industry representative. This stage will place
particular emphasis on soft skills, together with the overall suitability of the candidate for the project. The
interview will be evaluated according to the following criteria (total score: 100 points):
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Evaluation criteria Max. score Threshold
Communication 30 21
Motivation and commitment to the PhD project 40 28
Interpersonal skills 30 21
Total max. score (threshold) 100 70

Description of the evaluation criteria:

a) Communication and interpersonal skills
e Assessment of the candidate’s oral communication, clarity of expression, listening
skills, and ability to engage effectively with academic and non-academic stakeholders.
b) Motivation and commitment to the PhD project
e Assessment of the candidate’s genuine interest in doctoral training, understanding of the
project, and willingness to commit to the demands and objectives of the programme.
c) Interpersonal skills
e Assessment of the candidate’s ability to interact effectively with others, especially in
professional settings.

The interview will have an approximate duration of 30 minutes through an online secured platform.

A final raking list per university will be published at the website. Candidate with the highest scores will
be selected by following the ranking order. Non selected candidates passing both phases of the evaluation
process will be part of a waiting list following the ranking order.

8. Formalisation of the Contract

8.1. The Human Resources Service of the University of Lleida will contact the selected candidate to specify
the documentation that must be submitted in order to formalise the contract.

8.2. Candidates who do not submit the required documentation—except in duly verified cases of force
majeure recognised by the awarding authority—or who fail to meet the necessary requirements, will not be
eligible for hiring. Their actions within the procedure will be annulled, without prejudice to any liability
that may arise in cases of misrepresentation or falsification.

9. Rights and Obligations
The predoctoral research staff in training must comply with the following obligations:

a) Join the host institution within the established period and enrol in a doctoral programme related to the
research line, as well as carry out the activities described in the doctoral plan.

b) Follow the internal regulations of the institution where the activity is carried out and maintain
confidentiality regarding the work performed, in accordance with the instructions and guidelines issued by
the host institution.

¢) Maintain exclusive dedication to the project indicated in the application. Solely for training purposes and
at the request of the researcher, the host institution may establish a programme of collaboration in teaching
activities, up to the maximum allowed by the regulations of the host university and by national legislation
(Law 14/2011, of 1 June, on Science, Technology and Innovation, as subsequently amended by Law
17/2022).
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d) Provide all requested information and submit to any inspection, verification and control procedures that
may be required by the University or other competent authorities, in accordance with the applicable
regulations.

e) Carry out the research in accordance with ethical principles and with all applicable EU, international and
national legislation, including the Charter of Fundamental Rights of the European Union and the European
Convention for the Protection of Human Rights and Fundamental Freedoms, together with its
supplementary protocols.

I M GbdoXgy
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f) Respect the fundamental principle of research integrity, as established in the European Code of Conduct
for Research Integrity and in the Code of Good Research Practices of the contracting University.

g) Follow the principles of the European Charter for Researchers issued by the European Commission.

h) Visit the network partners during secondments for a total duration of 9 months (6 months in Italy + 3
months in Spain).

| D DOCUMENT/ | D DOCUMENTO
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& i) Participate in outreach activities including, but not limited to, participation in public events and
§ campaigns, as well as dissemination to popular press.

E j) Fulfil any requirement from the University of Lleida to get his/her PhD, such as a one time UdL Doctoral

Workshop and the yearly justification activities.

k) Take the appropriate measures to fulfil the commitment to communicate, disseminate and make the
research results openly and freely accessible, in compliance with the obligations set out in Grant Agreement
No. 101227219 (Article 17)

1) Acknowledge the co-funding of the European Union in accordance with the rules governing the use of
the European emblem, in all communications, publications or applications for the protection of research
results, whether in written and/or graphical form, as permitted by the medium used.

m) Manage research results data in accordance with a data management plan that ensures compliance with
the FAIR principles (an acronym for Findable, Accessible, Interoperable and Reusable), which define how
data must be organized so that they are identifiable, accessible, interoperable and reusable. This shall
include the following actions: establishing and updating a data management plan; depositing the data in an
open repository; granting a Creative Commons licence (CC BY or CCO0) or another licence conferring
equivalent rights; and providing information on any other data-related aspects necessary for their reuse or
validation.

n) Promote the exploitation and transfer of the research results.

0) Comply with any other provision established in Grant Agreement No. 101227219.

10. Final Provision

Against the rules of this call, which exhaust the administrative proceedings and regardless of their
immediate enforceability, interested parties may optionally lodge an administrative appeal for
reconsideration before the Vice-Rector for Research within one month from the day after the publication
of this Resolution on the notice board of the electronic site of the University of Lleida
(https://tauler.seu.cat), in accordance with Articles 123 and 124 of Law 39/2015, of 1 October, on the
Common Administrative Procedure of Public Administrations.

Alternatively, interested parties may directly file a claim before the Social Court of Lleida within two
months from the day after its publication.
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11. Authority of the University of Lleida to Verify Personal Data

In accordance with the eighth additional provision of Organic Law 3/2018, of 5 December, on the Protection
of Personal Data and Guarantee of Digital Rights, the University of Lleida is authorised to carry out the
necessary verifications to confirm the accuracy of the personal data of applicants that are essential for
submitting the application, under the terms required by this call.

In accordance with Article 28.2 of Law 39/2015, of 1 October, on the Common Administrative Procedure
of Public Administrations, applicants have the right to object to the exercise of this verification authority.
In such cases, applicants must provide the corresponding documentation within the established deadlines.

I M GbdoXgy

12. Personal Data Protection

In accordance with current legislation on the protection of personal data, it is hereby stated that:

digo: https://ae-seu.udl.cat/verifica
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‘8 e  The data controller for the personal data provided by applicants in this selection procedure is the
S University of Lleida — UdL (contact details of the representative: General Secretariat, Plaga Victor
9 Siurana 1, 25003 Lleida; sg@udl.cat; contact details of the Data Protection Officer: dpd@udl.cat).
o

E e The applicants’ data will be used solely for purposes inherent to this selection procedure.

e The data provided are mandatory in order for the UdL to exercise its organisational powers
deriving from university autonomy, pursuant to Article 27.10 of the Spanish Constitution; Organic
Law 2/2023 of 22 March on the University System; the Statutes of the University of Lleida; and
legislation on public service and the legal regime of the public sector.

e The data will be retained at least until the resolution of this selection procedure becomes final,
once the deadlines for appeal have elapsed without any appeal having been lodged. The data will
then be destroyed in accordance with the regulations on the conservation and disposal of
administrative documents of the UdL, and the documentary assessment tables approved by the
Government of Catalonia (http://www.udl.cat/ca/serveis/arxiu/).

e The UdL will not transfer or communicate personal data to third parties, except in cases strictly
provided for by law.

e Applicants may access their data; request rectification, erasure, or portability; request restriction
of processing; and object to the processing (in the latter case, on grounds relating to their particular
situation) by sending a written request to dpd@udl.cat. They may also file a complaint with the
Catalan Data Protection Authority, either electronically through its online headquarters
(https://apdcat.gencat.cat/ca/inici/) or through non-electronic means.
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